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LETTER FROM  

FIRE CHIEF AARON McALISTER 

It is with great pleasure that the Dixon Fire Department presents its 2014 Annual 
Report.  We trust the information contained within this report will provide a better 
insight into the organization.  2014 was a productive year for the department.   

In 2014, the Fire Department responded to 2,021 9-1-1 emergencies, a 1.6% decrease 
from 2013.  Of these, 1,452 incidents occurred in the City, while the remaining 569 
incidents occurred in the Fire District.  Medical emergencies comprised 52.6% of the 
total incidents.  The remaining incidents were of all other types such as fire, rescue, 
hazardous material releases, etc.  The balance between medical and fire related 
incidents continue to contrast substantially with the national average of 70 – 80% 
medical related incidents.    

During 2014 we designed and ordered a type 3 engine.  This vehicle will be a medium 
sized engine specifically designed for the wildland urban interface.  This engine is 
purchased by the Dixon Fire Protection District and will be an excellent addition to our 
fleet.  We thank the Fire District Board for providing the resources necessary to acquire 
this equipment. The Dixon Fire District and the City have enjoyed a collaborative 
relationship for many years and we expect that to continue.   

We continue to place a heavy emphasis on regional collaboration, partnerships and 
relationships.  Many of these relationships have led to successful multi-agency grants.  
This year we received a communictions grant in order to bring fully interoperable radios 
to the Fire Department.   This $200,000 FEMA funded grant placed the latest in 
portable communications in the hands of each firefighter in our organization.  

The Fire Department continues to adapt, adjust and improve as we strive to perform at 
the high level our community expects.  The talented and dedicated staff of the Dixon 
Fire Department continues to meet the mission of the Dixon Fire Department every day 
as we deliver services in our community. 
 
Respectfully Submitted,  
 

Aaron McAlister, Fire Chief 
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Our Mission….. 

Is to proudly serve, protect and enhance the safety of the community and our 

citizens. 

 

Our Vision….. 

Is to accomplish our mission by delivering exceptional Public Education and 

Fire Prevention Programs, as well as maintaining an effective state of 

readiness to respond and render the highest level of fire and emergency 

services to our citizens. 

 

Our Core Values….. 

Are the foundation from which we continuously grow and build upon. They will 

guide the actions of the Dixon Fire Department. 

 

Integrity    Dedication   Loyalty 

Service    Pride    Professionalism 

 

Department Objectives….. 

 Ensure the safety of the members 

 Ensure the safety of the citizens of Dixon 

 Provide training and continuous education for the members 

 Provide fire safety programs for its citizens 

 Maintain a constant readiness for all emergencies 

 Provide mutual and auto aid to neighboring agencies 

 

Members Objectives….. 

 Ensure the safety of our people 

 Maintain equipment and facilities 

 Maintain good mental and physical well being 

 Stay current on training 

 Promote teamwork and integrity 

 Be aggressive  

 

 

The Dixon Fire Department is dedicated to Customer Service and through this 

philosophy we are committed to values that enhance the safety of our members 

and the community we serve. 

 



  2014 Annual Report 
6 
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FIRE ADMINISTRATION 
 

The Fire Department is responsible for providing emergency fire, rescue, and medical 
services to the citizens of Dixon.  By contractual agreement, the City also provides fire 
protection services to the surrounding 313 square mile Dixon Fire Protection District.  
This arrangement, a functional consolidation, provides lower cost, efficient fire 
protection for both entities. 
 
A current force of 41 people (both paid and volunteers), operating eight pieces of 
firefighting equipment from one station, comprises the Dixon Fire Department.  The 
Department is organized into two divisions, each with a specific area of responsibility.  
The divisions include: 
 

1. Fire Operations / Training 
2. Fire Prevention / Fleet / Facilities 

 
Department operations are assigned to a Division Chief, with each of the three shift 
captains assigned specific administrative responsibilities.  Fire prevention and 
emergency preparedness are also assigned to a Division Chief, with the three shift 
captains assigned specific prevention responsibilities.  Each of the divisions oversees 
several important functions including personnel, response, public education, juvenile 
fire setter counseling, fire inspections, investigations, building/equipment maintenance, 
disaster preparedness, etc. 
 
Fire Administration for 2014:    
 
 Hosted the Solano Community College Fire Academy at Dixon Fire  
 Received FEMA AFG Regional Grant for $200,000 communications equipment 
 Received Cal Fire grant for $32,000 in wildland Protective Equipment 
 Successfully applied for a Homeland Security utility truck for USAR team 
 Fire District Development impact fee adopted and implemented 
 Received CA OES designation for our Urban Search and Rescue capabilities 
 
The continued excellent service provided by the Dixon Fire Department has been a 
testament to the professionalism of the men and women of this Department.   
 
 

DDiixxoonn  FFiirree  PPrrootteeccttiioonn  DDiissttrriicctt    
 
The Dixon Fire Protection District is an independent district that is governed by a Board 
of Directors, who meets quarterly to conduct business.  The Directors are appointed to 
four-year terms by their local County Supervisor, and must be residents of the District. 
 
As part of a contractual agreement, the City Fire Chief also functions as the Chief of the 
Fire District.  Duties include:  preparing agendas, developing budgets, developing staff 
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reports, and representing the Fire District on official matters. 4 regular Board meetings 
were held in 2014 
 

SSeerrvviiccee  AArreeaa  
 
         Insurance Services 
Entity    Population Area (sq. miles) Office (ISO) Rating 
 
City of Dixon      19,158      6.7               5 
Dixon Fire Protection Dist.    5,800  320.0   9, 10 
             * 19,543  326.7 
 
* All figures are based on Census figures and estimations. 
 

FFlleeeett  SSttaattuuss 
 
Vehicles  Rated Pump Capacity Water Transport Capability 
                  (Gallons per Minute)  (Gallons) 
 
3 Engines               4,500                 2,250 
1-105’ Aerial Ladder    ---        --- 
1 Rescue Squad    ---        --- 
2 Water Tenders   1,750      4,000 
1 Type III/Brush Unit      135        400 
3 Command/Staff    ---        --- 
2 Utility Vehicles    ---        ---  

TOTAL = 13    6,385      6,650 
 
 

CCiittyy  ooff  WWiinntteerrss  FFiirree  DDeeppaarrttmmeenntt   
 
The City of Dixon continued to provide Fire Administrative Services to the City of 
Winters in accordance with the 2011 Agreement for Fire Administrative Services; 
sharing resources and enhancing revenues for both the City of Dixon and the City of 
Winters.  Originally, this three year agreement was set to end November 1, 2014.  In 
2014 the City came to an agreement with the City of Winters to extend this agreement 
for an additional 3 years.  
 
This agreement provides annual revenues to Dixon of approximately$120,000 per year, 
and shall be reviewed annually, with an approximate 3% adjustment per year, 
enhancing Dixon’s revenues and providing for collaboration between the two agencies.  
This Agreement also allows an incredible staff development opportunity for those 
providing service in a neighboring community concurrently. 
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FFiirree  SSttaattiioonnss   
 

 

 

 

 

 

 

 

 

DDIIVVIISSIIOONNSS   
 
Fire Operations 
 
The Operations Division is responsible for the coordination of day-to-day activities of 
the Fire Department.  Operations maintains continuity in performance of activities such 
as: 
 

1. Scheduling Personnel 
2. Emergency Medical Services 
3. Hazardous Materials Coordination 
4. Emergency Response 
5. Safety Officer 
6. Fire Investigation 

 
Response Areas 
The City of Dixon and surrounding 
Dixon Fire Protection District are 
divided into sub-districts for the 
purpose of coordinating 
emergency response and mutual 
aid, in addition to reporting and 
tracking response times and calls 
for service.  The City is divided into 
3 sub-districts, which include 
Interstate 80, while the Dixon Fire 
Protection District is divided into 
10 sub-districts, which include 
Interstates 80 and 505. 

 
 

Fire Station 81 
205 Ford Way 
Dixon CA 95620 
 
Constructed in 1998 
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Calls for Service – 2014 
 
Types     City  District  Total 
 
Structure Fires         15              4         19 
Vehicle Fires            9           14         23 
Wildland/Grass Fires        25           38         63 
Other Fires         17            11         28 
EMS/Medical Emergencies    855         209     1064 
Haz Mat            4             4           8 
Vehicle Accidents        81         117       198 
All Other Calls*      318         172       490 
Mutual Aid         72             0         72 
Automatic Aid        56             0         56 
     ____        ___  ____ 
TOTALS    1452       569   2021 
 
 
*  All other calls include:  Ruptures or explosions with no fire, rescue services (lock-ins, 
extrications, medical assists), hazardous conditions with no fire (does not include 
hazardous material spills or leaks), service calls (public assistance, assist invalids, 
unauthorized burning, lock-outs, water problems, smoke/odor removal, etc.), good 
intent calls (dispatched & cancelled en route, no incident found on arrival, authorized 
controlled burning, smoke scares, etc.), and false alarm & false calls (false alarms, 
malicious/mischievous false calls, alarm activations, etc.). 
 

Fire Training 
 
Firefighters are required to meet minimum training requirements mandated at both 
State and Federal levels.  It is the responsibility of the training officer to develop 
department training standards and schedules that ensure all mandated requirements 
are met.  All firefighters are trained and certified to the California State Fire Marshal 
Standards.  Currently all firefighters meet the minimum Firefighter I level, fifteen 
personnel are at the Firefighter II level, nine personnel are at the Company Officer level 
and two personnel are at the Chief Level for certification. 
 
At the emergency medical service level, twenty-nine firefighters, including volunteers, 
are at the minimum Emergency Medical Technician (E.M.T.) and eight firefighters 
including volunteers are at the Paramedic level.  All paid staff E.M.T.’s are also 
automatic external defibrillator and endotracheal tube qualified. 
 
During 2014 we completed over 3,562 individual hours of training, including; Mass 
Casualty Incidents, Fire Command 2E, Confined Space, Driver Training, Emergency 
Building Shoring, Emergency Medical Services, CPR, Fire Control 3, Fire Investigation, 
Hazmat Awareness and Operations, Fire Management 2B, Fire Management 2C, Fire 
Management 2E, Multi-Agency Training, Strike Team Leader Refresher, Trench Rescue, 
Vehicle Extrication, Water Rescue, and numerous additional fire drills. 



Fire Prevention 
 

Fire prevention is a major area of responsibility for the Fire Department.  Historically, 
every major fire has underscored the need for good fire prevention.  The Fire Chief is 
given the responsibility to establish and maintain fire and life safety throughout the 
community.  This is accomplished by the development of comprehensive fire and life 
safety laws.  Fire code compliance is accomplished by: 
 

1. Reviewing plans for new construction 
2. Identifying potential hazards 
3. Conducting fire inspections 

 
The Fire Marshal coordinates or performs all business, commercial, and construction 
inspections.  Fire safety standards recommend that all typical businesses be inspected 
once per year.  There are approximately 372 businesses subject to annual business 
inspections. 
 

 
Business Inspections – Consist of all local businesses, such as banks, stores, gas stations, 
etc., inspected by Engine Company based on-duty firefighters for basic safety code 
violations. 
 
Specialized or High Risk Inspections – Consist of businesses with high hazard or life risk 
facilities, day care centers, State mandated inspections, etc., requiring a higher level of 
training and expertise, and performed by the Dixon Fire Marshal on behalf of California. 
 
Construction Inspections – Consist of all new construction, fire sprinkler and alarm 
systems, to ensure projects are constructed to required codes and standards; performed 
on an as needed basis. 
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Plan Checking – Consists of reviewing plans for all proposed projects prior to 
construction, including fire alarm systems, sprinkler systems, and new construction, to 
ensure compliance with applicable codes and to determine any additional requirements; 
requires a high level of training and expertise, and is performed by the Fire Marshal. 
 
 
Fire Inspections Conducted           2014 
 

 Fire Prevention Bureau Inspections -                 
  Construction, commercial, specialized          42  

 Plan Checks, including design review             
  comments    287             

 Meetings, including general, site,  
  fire protection, building &  
  hazardous operations           7 

 
Other fire prevention activities included: 
 
Permits Issued 
 

 Rural Residential Burn Permits            343 

 Specialized Permits (i.e., explosives,              3 
model rockets, tents, etc.) 

 Fireworks Permits, Retail Sale                 6 

 Fireworks Permits, Public Display                  1 
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Public Education and Community Relations 
 

The Fire Department has developed several community outreach programs for fire, life 

safety and disaster preparedness.  These programs provide ongoing contact with 

community members in an effort to be pro-active in saving lives, reducing the local fire 

problem and preparing residents in the event of a disaster.  An educated community is a 

prepared community. 

 

Programs include: 

1. Fire Safety Classes 

2. Fire Extinguisher Training 

3. Disaster Preparedness 

Training 

4. Free Smoke Detector 

Installation 

 

 

 

 

 

During 2014, the Department 

 

 Conducted 7 Public Education presentations to approximately 1,147 adults & 

children 

 Participated in Community Block Party at Women’s Improvement Park for 

approximately 200 adults and 400 children 

 Participated in National Night Out for approximately 200 children and adults at 5 

separate block parties 

 Hosted Fire Prevention Day at the Dixon Fire Department, with approximately 

400 visitors 

 Participated in Downtown Dixon’s Christmas Tree Lighting and Santa arriving in 

town, providing kettle korn, cider, and candy canes donated by the Dixon 

Volunteer Firefighter’s Association. 

 Participated in the Toys for Tots Program, distributing toys and food to adults and 

children 

 Participated in Downtown Halloween event, distributing candy donated by the 

Dixon Volunteer Firefighter’s Association to trick-or-treaters 

 Participated in Dixon Senior Resource Fair at the Dixon Senior Multi-Use Center 
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Fire Maintenance 
 

“Constant readiness” of all equipment and personnel is essential in the effectiveness of a 

Fire Department.  All equipment must be ready to operate at any time.  

 

The Maintenance Division is responsible for all repairs, preventive maintenance and 

testing of Department equipment, apparatus and facilities.  Maintenance also 

coordinates the testing and acceptance of new fire hydrants. 

 

Some major maintenance items are not performed by Fire Department personnel, such 

as the annual certification of all ladders and breathing apparatus.  Private contractors 

perform these tasks. 

 

During 2014, the Fire Department conducted: 

 

         Hours 

 

 Apparatus maintenance & repairs        743  

 Equipment maintenance & repairs       218 

 Station maintenance & repairs    2,104 
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Specialized Programs 
 

Paramedic Program 

 

The City of Dixon, along with the cities of Benicia, Vallejo and Fairfield, as well as Medic 

Ambulance Company, currently participates in a Public/Private Partnership Agreement 

to provide county-wide pre-hospital care.  The cities provide Advanced Life Support 

(ALS) service, and Medic Ambulance provides ALS transportation.  This partnership 

provides partial funding for Dixon’s paramedic program. 

 

The City of Dixon currently provides both Basic Life Support (BLS) service and ALS 

service.  ALS service provides a certified paramedic who is able to diagnose illnesses or 

injuries, administer medications, provide cardiac monitoring, and carry out many 

procedures similar to those in an emergency room setting, while BLS service can utilize 

an Emergency Medical Technician who is able to treat illnesses or injuries, administer 

oxygen, and provide cardiac defibrillation.    

 

The Fire Department currently provides five on duty firefighters each day.  At a 

minimum, there is one Firefighter/Paramedic on duty.  These five firefighters staff two 

engines or other specialized equipment as needed 24 hours a day. 

 

In 2014, the Department provided the following to the Dixon community: 

 

Total Patients receiving services     1,254 

 

Patients receiving BLS services        930 

 

Patients receiving ALS services        324 

 

These services include the following patient complaints or issues:  abdominal pain, 

burns, cardiac arrest, cardiac dysrhythmia, chest pain, diabetic symptom, do not 

resuscitate/obvious death, hemorrhaging/bleeding, hypovolemia, overdose/poisoning, 

respiratory arrest, respiratory distress, seizure, stroke/CVA, trauma , none/no patient, 

refused treatment, miscellaneous (not specified, other impression/assessment, airway 

obstruction, allergic reaction, altered level of consciousness, behavioral, general illness, 

hyperthermia inhalation injury, pregnancy/OB, sting/bite, syncope/fainting).     

 

In connection with these services, Paramedics were able to perform the following: 

 

IV’s, intubation, blood glucose assessments, pulse oximetry, cardiac monitor, 

defibrillation, and ALS medication administration.       
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Some significant events that occurred in 2014 included: 

 Dixon Paramedics rode in ambulance with patient 57 times 

 5 Field Saves were confirmed 

 

Paramedic Continuous Quality Improvement (CQI) training for 2014 included: 

 

 Protocol Review 

 Fireline Medic 

 Run Review  

 RMA 

 Reporting 

 Active Shooter 

 Pain Management 

 

Fire Investigation Team 

 

The investigation team 

consists of individuals 

from within the 

Department ranks.  

Under the supervision of 

a Fire Division Chief, the team attempts to determine the cause and origin of all fires 

occurring within the jurisdiction.  The purpose of a fire-cause investigation is to: 

 

1. Identify reoccurring accidental causes 

2. Determine if a crime has been committed (arson) 

 

Arson fires or fires of suspicious origin are reported to the responsible law enforcement 

agency that works to the completion of the case.  The fire investigation team also 

participates in the Solano County Fire Investigation Unit, where Department personnel 

respond to requests from other agencies for investigative assistance. 

 

Accidental fires that occur consistently are identified to determine if new prevention 

practices need to be established.  During 2014, there were 6 arson fires and 48 of 

suspicious origin. 

 

Juvenile Firesetter Program 

 

Juveniles are responsible for a significant proportion of both  accidental and intentional 

fires that occur each year in the United States.  Since the mid-1970’s, national, state, and 

local officials have been turning more attention to the problem of juvenile firesetting and 

have experimented with various approaches to reducing it.   
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In response to these concerns, in 1987, the Office of Juvenile Justice and Delinquency 

Prevention and the U. S. Fire Administration began a new research and development 

program intended to conceptualize, design, develop, and evaluate a variety of 

community-based approaches to prevent and control juvenile firesetting.  The initiative 

was known as the National Juvenile Firesetter / Arson Control and Prevention Program. 

 

Some of the recommendations to agencies developing Juvenile Firesetter Programs were 

to start small and grow incrementally as they gain experience and acceptance, and also to 

develop a Juvenile Firesetter Program in an individual fire department before attempting 

a regional effort. 

 

Solano Community College District Firefighter I Academy Training 

 

The Solano Community College District (SCC) has established and conducted vocational 

training programs for fire technology students seeking an associate degree or certificate, 

as well as for apprentice and journey persons within the firefighting profession.  SCC 

lacks a sufficient training site to conduct these programs, and had been utilizing various 

sites throughout Napa and Solano Counties.  In the process of utilizing the various sites, 

SCC officials found that Dixon Fire Department maintained the best training site in both 

counties. 

 

Through a written contract, SCC utilizes the Fire Department facility as their sole 

training site in cooperation with the Fire Chief. For the use of the Fire Department 

facility, the City realizes approximately $5,000.00 to $10,000.00, depending on 

attendance, per academy conducted.  In addition, the academy students provide 

assistance in the maintenance of facilities and equipment.  This arrangement allows 

Dixon to maximize its modern training facility while providing the students real world 

experience training at a working fire station. 

 

Mutual and Automatic Aid  

 

Mutual aid is defined as an agreement in which two or more parties agree to furnish 

resources and facilities and to render services to each and every other party of the 

agreement to prevent and combat any type of disaster or emergency.  Automatic aid is 

defined as an obligatory predetermined form of mutual aid, based on a written or verbal 

agreement, whereby one or more fire agencies will provide immediate response of 

resources to an emergency incident within the jurisdiction of another fire agency.   

 

Typically, mutual aid is received only when requested, or when the level of response has 

elevated to include one of the participating agencies as pre-defined in established 
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protocols (larger fires, multiple incidents, etc.).   The participating agencies are only 

obligated to respond if they are able to do so, i.e., their resources would not be depleted. 

 

Automatic aid requires the automatic response of participating agencies.  Typically, the 

participating agencies respond together to incidents in specific areas.  For example, 

Dixon participates in an automatic aid agreement with Vacaville whereby both agencies 

respond to incidents in pre-designated areas, primarily Interstate 80 and some bordering 

roads. 

 

These agreements provide additional resources, most often in critical situations, when 

one agency’s staffing is not adequate enough for the level of the incident, typically large 

structure fires, multiple simultaneous incidents, etc.  Dixon invokes these agreements 

regularly for significant incidents.  

 

Dixon’s current agreements include the following; Automatic Aid Agreement between the 

City of Vacaville and the City of Dixon; County of Solano Fire and Rescue Operational 

Area Mutual Aid Agreement (consists of all agencies within Solano County, including 

California Department of Forestry and Fire Protection) and an Agreement for Automatic 

Aid between the Cities of Davis, Dixon, West Sacramento, Woodland and the University 

of California at Davis. 

 

In 2014, Dixon provided mutual aid 72 times and automatic aid 56 times.  In addition, 

Dixon received automatic aid 47 times and mutual aid 63 times.  This is monitored 

regularly to insure the agreements are used in a reciprocal and balanced fashion.  
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 DIXON FIRE DEPARTMENT 

PERSONNEL ROSTER 

2014 
 

DIXON FIRE DEPARTMENT 
Personnel Roster 

3/5/2014 

 

CHIEF OFFICERS 

 

AARON McALISTER 

GREG LEWIS 

DEAN SARLEY 

 

SHIFT CAPTAINS 

 

AL APAKA 

JOHN MALONE 

 

ENGINEERS 

 

BRIAN SCHROEDER 

VANCE MASON 

JARROD INFANTE 

JAMES FRANCESCHI 

JOHN JURADO 

JOSH SMOTHERMAN 

 

FIREFIGHTERS 

 

CHRIS BISHOP 

JASON BARKER 

STEVE COLEMAN 

RANDY SHAFER 

NICHOLAS WARREN 

MATT FIELDS 

ZACH GLANKLER 

COLIN BANKS 

JUSTIN SPARROW 

JOE SCARROTT 

RANDY WEBSTER 

 

 

 

 

 

 

 

 

 

 

 

 

FIREFIGHTERS 

 

WALTER BULLOCK 

DAVE HORIGAN 

ANDREW DORRIS 

ANDREW TOMELLOSO 

RICKY RODARTE 

 

PROBATIONARY 

FIREFIGHTERS 

 

MICHAEL CORCORAN 

KRISTOPHER DAKIN 

BLAKE DOMBROWSKI 

GERALD JACOBS  

MARKUS LINCOLN 

ADRIAN PIMENTEL 

 

ADMINISTRATIVE 

 

ANDI HORIGAN 
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CALLS FOR SERVICE COMPARISON 

WITH PREVIOUS YEAR  

        CITY 

        

   
2013 

 
2014 

 
Deviation 

        Structure Fire 
  

14 
 

15 
 

1 

Vehicle Fire 
  

11 
 

9 
 

-2 

Wildland/Grass Fire 
  

31 
 

25 
 

-6 

Other Fire Calls 
  

28 
 

17 
 

-11 

EMS/Medical Emergencies 
  

817 
 

855 
 

38 

Haz Mat 
  

17 
 

4 
 

-13 

Vehicle Accident 
  

91 
 

81 
 

-10 

All Other Calls 
  

273 
 

318 
 

45 

Mutual Aid 
  

84 
 

72 
 

-12 

Automatic Aid  
  

59 
 

56 
 

-3 

        TOTAL CALLS 
  

1425 
 

1452 
 

27 

        DISTRICT 

        

   
2013 

 
2014 

 
Deviation 

        Structure Fires 
  

17 
 

4 
 

-13 

Vehicle Fires 
  

19 
 

14 
 

-5 

Wildland/Grass Fires 
  

56 
 

38 
 

-18 

Other Fire Calls 
  

17 
 

11 
 

-6 

EMS/Medical Emergencies 
  

193 
 

209 
 

16 

Haz Mat 
  

5 
 

4 
 

-4 

Vehicle Accidents 
  

123 
 

117 
 

-6 

All Other Calls 
  

198 
 

172 
 

-26 

Mutual Aid 
  

0 
 

0 
 

0 

Automatic Aid 
  

0 
 

0 
 

0 

        TOTAL CALLS 
  

628 
 

569 
 

-59 

         FIRE LOSS  

        

   
2013 

 
2014 

  CITY 
  

$176,980 
 

$130,231 
  

        DISTRICT 
  

$1,740,425 
 

$350,221 
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1452 
72% 

569 
28% 

CITY OF DIXON 1452 

DIXON FIRE PROTECTION DISTRICT 569 

DIXON FIRE DEPARTMENT 
2014 CALLS FOR SERVICE  BY JURISDICTION 
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CALLS FOR SERVICE (CFS) & RESPONSE TIMES BY DISTRICT 
 

 
              AVERAGE RESPONSE TIME 
  DISTRICT/DESCRIPTION      CFS                IN MINUTES                  
 
  DISTRICT 1 – ALLENDALE (WEST)    125    13:20 
 
  DISTRICT 2 – DIXON/WINTERS (N.W.)      56    08:45 
 
  DISTRICT 3 – DIXON/DAVIS (N.E.)      71    09:33 
 
  DISTRICT 5 – DIXON/ELMIRA (S.W.)      69    10:13 
 
  DISTRICT 6 – MAINE PRAIRIE (S.E.)      42    14:09 
 
  DISTRICT 8 – INTERSTATE 505       19    12:25 
 
  DISTRICT 9     INTERSTATE 80, EAST OF KIDWELL    26    08:58 
 
  DISTRICT 10   ALLENDALE        84    14:15 
 
  DISTRICT 40 – CITY (N.E. PORTION DIVIDED   
            BY ALMOND STREET)    860    04:34 
 
  DISTRICT 41 – CITY (S.W. PORTION DIVIDED 
            BY ALMOND STREET)    373    05:21 
 
  DISTRICT 70 – INTERSTATE 80, DISTRICT      25    09:02 
 
  DISTRICT 71 – INTERSTATE 80, CITY       80    07:30 
 
  DISTRICT 72     INTERSATE 80, CITY       52    10:31 
 
  Note:  Does not include Automatic or Mutual Aid Calls 
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< 1 1 2 3 4 5 6 

CITY OF DIXON DISTRICT 40 1.4% 1.8% 8.9% 26.5% 27.8% 19.2% 9.0% 

CUMULATIVE  % 1.4% 3.2% 12.1% 38.6% 66.4% 85.6% 94.6% 

CITY OF DIXON DISTRICT 41 0.3% 0.6% 0.9% 9.9% 33.6% 26.7% 17.7% 

CUMULATIVE % 0.3% 0.9% 1.8% 11.7% 45.3% 72.0% 89.7% 
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1550 

1600 

1650 

1700 

1750 

1800 

1850 

1900 

1950 

2000 

2050 

2100 

2 0 1 0  
2 0 1 1  

2 0 1 2  
2 0 1 3  

2 0 1 4  

DIXON FIRE DEPARTMENT  
CALLS FOR SERVICE 5 YEAR HISTORY 
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DIXON FIRE DEPARTMENT VEHICLE STATUS 2014 

             
          

TARGET 
  

UNIT 
 

YEAR 
 

MILEAGE 
 

LIFE 
SPAN 

 

2014MILES 
TRAVELED 

 

REPLACEMENT 
DATE 

 
OWNER 

             ENGINE / 600 
 

2000 
 

140,330 
 

20 
 

2,492 
 

2020 
 

CITY 

ENGINE / 602 
 

2008 
 

80,374 
 

20 
 

7,939 
 

2028 
 

CITY 

ENGINE / 611 
 

2013 
 

26,280 
 

20 
 

19,680 
 

2033 
 

CITY 

             TRUCK / 610 
 

2002 
 

10,372 
 

20 
 

751 
 

2022 
 

CITY 

             RESCUE SQUAD / 608 
 

2001 
 

6,291 
 

15 
 

517 
 

2016 
 

CITY 

             BRUSH RIG/603 
 

2009 
 

18,387 
 

15 
 

4,610 
 

2024 
 

DISTRICT 

             WATER TENDER / 615 
 

2004 
 

15,302 
 

15 
 

1,555 
 

2019 
 

DISTRICT 

WATER TENDER / 620 
 

1999 
 

21,161 
 

15 
 

1,132 
 

2014 
 

DISTRICT 

             

             VEHICLE REPLACEMENT SCHEDULE GUIDE 

             

  
SCHEDULE 

 
MILEAGE 

  
AGE 

  
             

  
ENGINES 

  
100,000 

  
20 

   

  
LADDER TRUCKS 

 
100,000 

  
20 

   

  
BRUSH RIGS 

 
80,000 

  
15 

   

  
WATER TENDERS 

 
100,000 

  
15 

   

  
SQUADS 

  
80,000 

  
15 

   

  
COMMAND/STAFF 

 
80,000 

  
7 

                The Vehicle Replacement Schedule Guide utilizes general guidelines which have been developed by  

the Dixon Fire Department, and are consistent with the Industry Standard to best determine life expectancy of fire apparatus. 
Unit 600 required a speedometer replacement in 2006 at 85,990 miles. 
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CITY COUNCIL 

CITY MANAGER 

DIVISION CHIEF GREG LEWIS 

PREVENTION 

DUTY CHIEF 

FIRE INSPECTION & PLAN REVIEW 

PUBLIC EDUCATION 

EMERGENCY PLANNING 

FLEET/FACILITIES MANAGEMENT 

CITY & DISTRICT MAPS 

 

ADMINISTRATIVE MANAGER 

OFFICE SUPPORT 

RECORDS MANAGEMENT 

DATA COLLECTIONS 

BUDGET 

IT 

FIRE DISTRICT CLERK 

FIRE CHIEF 

AARON McALISTER 

DUTY CHIEF 

 DIVISION CHIEF DEAN SARLEY 

TRAINING/OPERATIONS 

DUTY CHIEF 

SUPPRESSION 

INVESTIGATION 

EMERGENCY MEDICAL SERVICES 

POLICIES & PROCEDURES 

TRAINING OFFICER 

DISPATCH SERVICES 

SAFETY OFFICER A SHIFT 

Facility Maintenance 

Tools & Equipment 

EOC Manager 

PPE  

B SHIFT 

Pub Ed Manager 

Website/Social Media 

IT Support 

Technical Rescue 

C SHIFT 

Fleet Maintenance 

EMS Coordinator 

Volunteer Program 

Communications Equip 

NFIRS Review 

DIXON FIRE DEPARTMENT 

ORGANIZATIONAL CHART 

FIRE DISTRICT BOARD 

OF DIRECTORS 


