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MEMORANDUM OF UNDERSTANDING
BETWEEN THE
CITY OF DIXON AND THE
DIXON POLICE OFFICERS ASSOCIATION
JULY 13, 2014 THROUGH JUNE 30, 2018

ARTICLE |
GENERAL PROVISIONS

1.1 General Provisions

1.1.1 This Memorandum of Understanding (MOU) has been executed by the City
Manager on behalf of the Dixon City Council (City) and by representatives
of the Dixon Police Officers Association on behalf of the Association.

1.1.2 The Association is a recognized employee organization within the meaning
of Chapter 2 the City’s Personnel Rules.

1.1.3 The Association is the only employee organization which is entitled to meet
and confer with the City on behalf of permanent full-time and permanent
part-time employees employed by the City in the safety (sworn)
classifications of Police Officer, and Police Sergeant; and non-safety (non-
sworn} classifications of Community Service Officer | and Community
Service Officer I.

1.1.4 Representatives of the City and the Association have met and conferred,
pursuant to the provisions of the Meyers-Milias-Brown Act and City’s
Personnel Rules, for the purpose of reaching agreement concerning all
matters within the scope of representation.

1.1.5 An agreement has been reached.

1.1.6 Chapter 2 of the City's Personnel Rules as may be amended from time to
time after meeting and conferring with the Association, is hereby
incorporated in this document by reference.

1.2 Term

1.2.1 Except where the context otherwise determines or the MOU otherwise
provides, the provisions of this MOU shall apply and shaill remain in full
force and effect from July 13, 2014 to June 30, 2018 and for such
reasonable time thereafter as may be required to ratify, revise and
supersede such provisions by action taken by the parties after good faith
negotiations.
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1.3  Negotiations

1.3.1 The City and Association agree to begin negotiations for the period
beginning February 2018, no later than March 15, 2018.

1.4  Reopener Language
1.4.1 The City and the Association agree that before June, 2018 the meet and

confer process shall be convened if the City's General Fund Reserve drops
to fifteen percent (15%) or below.
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ARTICLE Il
COMPENSATION

21 Salary

Sworn Unit Members will receive the following increases in compensation for the
term of this Agreement (Schedule “A”):

2.1.1 Effective the first full pay period of July, 2014 the Salary Schedule shall be
revised. This revision shall reflect an increase in base salary of three
percent (3%) plus increase effective July 13, 2014 in the Dixon
Professional Firefighters Association agreement of one and one-half
percent (1.5%) in base pay for a total of four and one-half (4.5%) increase
in base pay. This salary increase is cumulative, not compounded.

2.1.2 Effective the first full pay period of July, 2015 the Salary Schedule shall be
revised. This revision shall reflect an increase in base salary of three
percent (3%). Should the Dixon Professional Firefighters Association
receive an increase in their Salary, the DPOA unit members will receive the
same increase in addition to the three percent (3%) above. This salary
increase is cumulative, not compounded.

2.1.3 Effective the first full pay period of July, 2016 the Salary Schedule shall be
revised. This revision shall reflect an increase in base salary of three
percent (3%). Should the Dixon Professional Firefighters Association
receive an increase in their Salary, the DPOA unit members will receive the
same increase in addition to the three percent (3%) above. This salary
increase is cumulative, not compounded.

2.1.4 Effective the first full pay period of July, 2017 the Salary Schedule shall be
revised. This revision shall reflect an increase in base salary of three
percent (3%). Should the Dixon Professional Firefighters Association
receive an increase in their Salary, the DPOA unit members will receive the
same increase in addition to the three percent (3%) above. This salary
increase is cumulative, not compounded.

Non-Sworn Unit Members will receive the following increases in compensation
for the term of this Agreement (Schedule “A”):

2.1.5 Effective the first full pay period of July, 2014 the Salary Schedule shall be
revised. This revision shall reflect an increase in base salary of three
percent (3%).

2.1.6 Effective the first full pay period of July, 2015 the Salary Schedule shall be
revised. This revision shall reflect an increase in base salary of one
percent {1%).
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2.1.7 Effective the first full pay period of July, 2016 the Salary Schedule shall be
revised. This revision shall reflect an increase in base salary of one
percent (1%).

2.1.8 Effective the first full pay period of July, 2017 the Salary Schedule shall be
revised. This revision shall reflect an increase in base salary of one
percent (1%).

2.2  Salary Range - Sixth (6™) Step

2.2.1 To encourage and acknowledge employee longevity, the City created a
new sixth (6th) step in the salary ranges of all sworn police classifications.
The 6™ step, identified as F step, was established five percent (6%) above
the E step.

2.2.2 Sworn police employees may be placed at the 6th step upon completion of
twelve (12) months at E step in accordance with the Personnel Rules.

2.2.3 To encourage and acknowledge employee longevity, the City creates a
longevity incentive for non-sworn employees in the classification of
Community Services Officers I/ll. At the completion of one year at the E
Step for these classifications, employees shall be entitled to a 5% increase
in base pay, non-cumulative with any other incentives payable.

2.2a Salary Range — Seventh (7™) Step, G (Sworn Only)

2.2.a1 Effective the first full pay period of July, 2014 the Salary Schedule shall be
revised. This revision shall be to add a seventh (7th) Step, G at five
percent (5%) above Sixth (6th) Step, F.

2.2.a2 Sworn police employees may be placed at the Step G upon completion of
twelve (12) months at Step F and upon completion of a performance
evaluation of at least an overall “satisfactory” rating in accordance with the
Personnel Rules.

2.3  Salary on Promotion

Employees shall receive a minimum five percent (5%) increase upon promotion to

the next higher rank, provided however, no empioyee shall receive more than the

maximum salary for the new salary range.

2.4  Salary Range Separation

As reflected in the salary schedules in Article XIV, the rank of Police Sergeant
shall be not less than fifteen (15%) above the salary of Police Officer.
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2.5 Police Recruit

On the first day of the first full pay period following graduation from the academy,
a Police Recruit graduate shall be assigned the pay rate of Police Officer - Step A.

2.6 Probationary Period

The probationary period for newly hired employees shall be eighteen (18) months
for safety employees and twelve (12} months for non-safety employees. The
probationary period for promotional appointments shall be eighteen (18) months.
Probationary periods/status is subject to the City Personnel Rules and
Regulations.

2.7  Qvertime Pay and Compensatory Time (including holiday compensatory time)

2.7.1 Employees shall be compensated at one and one half (1-1/2) times the
employee's regular rate of pay for all hours worked in excess of eighty (80)
hours in the established 14 day work period corresponding with the
bi-weekly pay period.

2.7.2 Time off due to illness, injury, vacation, compensatory or holiday time off
(requested and approved no less than one pay period in advance) shall be
considered hours worked for overtime calculation purposes.

2.7.3 Employees shall be allowed to accrue compensatory time off at the rate of
one and one-half hours per overtime hour worked in lieu of paid overtime.
The request to accrue compensatory time rather than be paid must be
received during the pay period in which the compensatory time is earned.
Failure to designate a preference for compensatory time will result in the
employee receiving overtime in pay.

2.7.4 Employees shall be allowed to accrue a maximum of one hundred forty-
four (144) hours of compensatory time off, which shall include holiday
compensatory time off. Employees who have reached the maximum
accrual for compensatory time shall receive pay for any overtime worked
while they are at the accrual maximum. (Also see Section 8.2.1)

2.7.5 Once per year, during the first full payroll period of January, the City will
automatically “cash out” accumulated compensatory time at the straight
time rate to a balance of eighty (80) hours. An employee may choose to
“cash out” more of his/her accumulated compensatory time during the first
full payroll period of January; however, the employee must provide written
notification to the Administrative Services Department no later than
December 31 of the preceding year. (Also see Section 8.2.2)

2014 - 2018 MOU Dixon Police Officers’ Association



2.8  Overtime Sign-Up and Special Events

Officers shall be allowed, based on seniority, to indicate their preference for
special event overtime assignments. The Chief of Police, or the Chief's designee,
shall take this preference into account when making overtime assignments, but
may also take into account the need for special skills, the impact on regular work
schedules, etc. Final assignments shall be made at the Chief's sole discretion.

2.9 Emergency Stand-By

2.9.1 Officers shall be available, as designated by a written schedule approved
by the Chief of Police, for emergency call-back on weekends, holidays and
days off.

2.9.2 Effective with the adoption of this MOU, the Stand By rate of pay shall be:
» $2.15 per hour for weekday evenings;
¢ $100 per day on weekend days;
¢ $100 for Holidays.
2.9.3 Stand-By duty requires that the officer:
¢ Be ready to respond immediately when called for service;
» Be reachable by telephone, pager or vehicle radio;

¢ Remain within a reasonable distance from the City to be able to
respond within 30 minutes; and,

e Refrain from activities which might impair the ability of the officer to
perform the assigned duties.

2.9.4 Should an officer elect to carry a pager for his/her convenience, the officer
shall not be compensated for stand-by nor shall the officer be required to
respond if paged. Officers carrying a pager but not compensated for
stand-by shall not be restricted in their activities, location or availability.

2.10 Cali-Back

2.10.1 All represented employees required to appear in court during off-duty hours
shall be compensated at one and one half (1-1/2) times their regular hourly
rate of pay for four (4) hours for appearances in court, or the number of
hours actually spent in court, whichever is greater. For calculation
purposes, the compensation period for attendance at court while off duty
under this section commences at the time the employee leaves the Dixon
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PD to travel to court and ends when the employee returns to the Dixon PD
from court. All employees served with a telephonic subpoena which
requires the completion of a telephone call on the employee’s off-duty time,
and does not require the employee’s physical appearance in court or in any
other administrative venue, shall be compensated for a minimum of two (2)
hours of pay at the employee’s regular hourly rate. Effective the date of
ratification of this MOU, it will be the responsibility of the off-duty officer to
confirm with the Night Watch Commander, prior to departing for attendance
at court, that attendance at court is still required for the off duty hours in
question. If an employee fails to confirm with the Night Watch Commander
that attendance at court is still required for the day in question, and court is
in fact canceled for that day, no payment will be made.

2.10.2 An employee who is called back to work while off-duty, shall be paid for a
minimum of two (2) hours work at the overtime rate. Such compensation
shall be computed from the time of reporting on duty through the time of
going off duty. This Section will not apply if the employee is being called
back to complete work that should have been finished prior to the end of
his/her shift.

2.10.3 Employees required to conduct departmental business by telephone while
off duty shall be compensated to the nearest twelve (12) minute increment
pursuant to the Fair Labor Standards Act.

211 Meal and Lodging Reimbursement

Employees will be reimbursed for meals and lodging while on Department
approved training at the POST approved reimbursement rate.
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ARTICLE 1l
INCENTIVE PAYS

3.1 K-9 Incentive Pay and Expenses

3.1.1 Any officer working as a K-9 officer will be entitled to an additional three
and one-half (3.5) hours per week compensation at straight time. Officers
assigned to K-9 duty shall be entitled to K-9 officer compensation during
periods of training up to three (3) months prior to the dog actually being
certified for service. It is mutually agreed that the three and one-half (3.5)
hours compensates employees for all time required to feed and maintain
their animal.

3.1.2 Training expenses for all mandatory training, replacement of Police
Department owned equipment provided for use in the K-8 program, food
and all veterinary expenses incurred as the result of a service related injury
or illness, routine examinations and vaccinations, shall be paid by the
Department. Any additional medical expenses may be paid by the City at
the discretion of the Chief of Police.

3.2  Special Assignments

Individuals only in the classification of Police Officer assigned by the Chief of
Police or his designated representative to work as a

Field Training Officer (FTO);

Officer in Charge (OIC);

Investigator;

NET Officer

shall receive five percent (5%) differential in base pay for those hours so
assigned. Special assignment pay for Field Training Officer and Officer in Charge
shall be for shifts both assighed and worked. Field Training Officer and Officer in

Charge pay will be for hours worked. The Officer shall not receive special
assignment pay for any hours taken as leave pay.

NET Officer special assignment pay is based on hours reported to Dixon Police

Department by Solano County Narcotics Enforcement Team supervisor. The NET
Officer shall receive the five percent (6%) differential as described above.
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3.3 Bilingual Pay

Individuals certified by the City to possess appropriate bilingual skills receive a
differential of two and one-half percent (2.5%) of base pay. Recertification of
bilingual skills may be required every five (5) years.

3.4  Night Shift Differential

3.4.1 The City shall pay shift differential when an employee works a night shift, or
when the employee is called back to work by the Department.

3.4.2 A night_shift differential of an additional two and one-halif percent (2.5%) of
base pay shall be paid to employees.

3.4.3 The shift differential shall not be paid for any work performed by regular
day shift employees unless they are rescheduled to perform work on a
night shift.

3.4.4 The shift differential shall be payable only for hours actually worked during
shift premium period 6:00 p.m.-6:00 a.m. and shall not be paid for non-work
time, such as holidays, sick leave, vacation or other paid leave.

3.5 Other Compensable Iltems

Other items not set forth herein which are compensable as terms and conditions
of employment of the employees covered by this MOU shall continue to be
compensated by the City unless determined otherwise by the City Council in
accordance with the law.

3.6  Police Professionalization Program

3.6.1 Police employees represented by the Association shall be entitled to
participate in the Police Professionalization Program, as described below.

3.6.2 Purpose

It is the intent of the City to maintain a high quality police service to cope
with increased demands placed upon this function due to judicial,
legislative, technical and social changes. The Police Professionalization
Program is designed to provide police employees an incentive and reward
for advancing their education and training.
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3.6.3 Policy Summary

3.6.3.1Sworn police employees shall be entitled to receive an additional
two and one-half percent (2.5%) of base pay for either the
possession of a POST Intermediate Certificate or for the completion
of sixty (60) college semester units.

3.6.3.2Sworn police employees shall be entitled to receive an additional
five percent (5%) of base pay for either the possession of a POST
Advanced Certificate or for the completion of one hundred twenty
(120) college semester units.

3.6.3.3Police employees in the classifications of Community Service Officer
| & Il who have completed seven (7) years of law enforcement work
experience with the City of Dixon shall be entitled to receive an
additional two and one-half percent (2.5%) of base pay per
certificate held to a maximum of five percent (5%) per employee.
The certificates to be considered for Police Professionalization Pay
include POST Basic Records, POST Records
Supervisor/Management, POST Complaint Dispatch, POST
Property/Evidence Certificate and CLETS Telecommunications
Training for Trainers.

3.6.4 Provisions

2014 -2018 MOU

3.6.4.1The requirements for the POST Certificates are those set forth by
the California Commission on Peace Officer Standards and Training.

3.6.4.21t is the employee’s responsibility to provide the City Human
Resources Department with satisfactory proof of possession of
Certificates and/or College Units or Degrees.

Upon receipt and confirmation of documentation, the Human
Resources Department shall initiate a Personnel Action Form to add
or change the incentive pay. The appropriate incentive pay shall be
added to each paycheck issued to the participant while qualified
under this program. The effective date of any increase in the level
of participation shall be at the beginning of a pay period following
receipt of satisfactory proof of Certification or College Units or
Degrees.

3.6.4.3Incentive pay for participation in this program shall be payable only
while the employee is actively employed as a Police employee with
the City. The incentive pay shall be in addition to base pay and is
taxable and subject to PERS Retirement.

Incentive pay shall not be payable during the term of a disciplinary
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suspension, disability retirement, long term disability, or when on
leave of absence without pay.

3.6.4.4These incentive pays are not cumulative.

3.6.5 Education Reimbursement Program
Unit employees who have completed one year of service are eligible to
participate in the Educational Reimbursement Program as described in the
City of Dixon Administrative Policy and Procedure Education
Reimbursement Program or as may be amended from time to time.

3.7 Physical Fitness Program

Compensation for safety (sworn) employees’ participation in the Police Physical
Fitness Program is as follows:

One hundred twenty dollars ($120) per month for employees achieving the "gold"
rating.

Ninety-five dollars ($95) per month for employees achieving the "silver” rating.

Seventy dollars ($70) per month for employees achieving the "bronze" rating.

11
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ARTICLE IV
UNIFORM AND SAFETY EQUIPMENT

4.1 Uniforms
The Chief of Police shall set reasonable standards for uniform appearance.
4.2  Uniform Allowance

Employees shall receive the following uniform allowance during the term of this
MOU:

4.2.1 Non-Safety (Non-Sworn) Employees: $700 per year.
4.2.2 Safety (Sworn) Employees: $850 per year.

4.2.3 Employees shall receive their uniform allowance for the preceding six (6)
months on a semi-annual basis (January & July).

4.2.4 Any extraordinary costs necessitated by a City ordered change in the basic
uniform required to be worn by employees shall be borne by the City.

4.2.5 The BDU (Basic Daily Uniform) will be the standard dress code for sworn
officers while on duty.

4.3 Safety Vests

The City will continue to provide soft body armor safety vests to represented
safety (sworn) employees at a cost not to exceed $650.

12
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ARTICLE VY
RETIREMENT

5.1 PERS Retirement

5.1.1 The City provides in its contract with the Public Employees Retirement
System for:

Safety (Sworn) employees as follows:

3% @ 50—hired before November 20, 2011 with a three year average
compensation formula;

3% @ 55—hired on/after November 20, 2011 with a three year average
compensation formula;

2.7% @ 57—new members hired onfafter January 1, 2013 with a three
year average compensation formula.

Non Sworn employees as follows:

2.5% @ 55—hired before December 16, 2012 with a one year final
compensation formula;

2% @ 60—hired on/after December 16, 2012 with a three year average
compensation formula;

2% @ 62—new members hired on/after January 1, 2013 with a three year
average compensation formula.

5.1.2 Classic sworn unit members will pay nine (9) percent of the PERS costs.

Sworn unit members who qualify as “new members” as defined in
California Government Code Section 7522.04(f) shall contribute 50% of the
total normal cost as determined on an annual basis by PERS.

Effective July 1, 2013 classic and new non sworn unit members will pay
eight (8) percent of the PERS costs.

5.1.3 The issue of sharing the cost of PERS retirement by the POA remains an
integral one for the City of Dixon. Both the City and POA agree to meet
and confer on this issue as part of the next Memorandum of Understanding
(MOU) between the City and POA.

5.1.4 The City implemented Government Code Sections 21382.5 and 21373
providing the Fourth Level of 1959 Survivor Benefits and Continuation of
Death Benefits after Remarriage for safety (sworn) employees.

13
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5.2 Deferred Compensation Plans

All full-time and permanent part-time positions regularly scheduled to work 20
hours per week or more may participate in the City’s Deferred Compensation
Plans by deferring a portion of their salary via payroll deduction.

14
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ARTICLE VI
HEALTH AND RELATED

6.1  Monthly Benefit Allowance
6.1.1 City Contribution:

Effective July 1, 2014, DPOA members will receive the following MBA

amount:
Employee only $ 920
Employee + 1 dependent $1,130
Employee + 2 or more dependents $1,305

Permanent Part-Time Employees
(Working 20 hours/week or more—benefits are prorated based on
the Employee only rate based on hours worked up to 40 hours)

6.1.2 If no medical plan is chosen the unit member receives 50% of the MBA as
taxable income.

6.2 Citywide Benefits Committee

The City agrees to meet and confer over the issue of City costs and employee
reimbursement for healthcare, currently provided through a Monthly Benefits
Amount. A Citywide Committee will be created, consisting of one (1) member
from each of the following groups to discuss this issue: Dixon Police Officers
Association, Dixon Professional Firefighters Association, Dixon Senior
Management Association, Local One, Non Represented Confidential and Non
Represented Senior Management.

6.3 Establishment of a VEBA

The City has established a Voluntary Employee Benefit Association (VEBA) post
retirement health savings account program for ALL Association members. A
VEBA provides tax exempt status for monies invested and used under this
program, as long as all monies invested in a VEBA are used to pay post
retirement medical costs. Association members will meet and confer and will
determine a minimum and mandatory contribution amount to be paid by each
member of the Association into individual VEBA accounts. Once established, this
mandatory contribution cannot be changed and employees will not have the right
to discontinue contributions until separation of service. Contributions can be
made through payroll deductions as well as with the proceeds derived from
cashing out sick leave, vacation and other accrued leave upon separation.

15
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6.4 PERS Medical Unequal Contribution Method

6.5

6.6

2014 - 2018 MOU

The City will continue its contract with the California Public Employees Retirement
System (PERS) for medical insurance under its Public Employees Medical and
Hospital Care (PEMHCA) Program, and will pay the menthly City’s contribution
toward employee and annuitant health premiums for each employee enrolling
himself/herself, and where applicable, his/her eligible dependents in one of the
medical plans offered by PERS.

PERS Administrative Fee

City agrees to pay up to the current monthly one-half percent (0.5%)
administrative fee charged by PERS. If the administrative fee increases, or if the
CALPERS Board of Directors implements a contingency reserve fund (CFR)
assessment, these costs shall be borne by the employee to a maximum of one
and one-half percent (1.5%). The City agrees to pay the cost of any increase over
one percent (1%) for term of this MOU.

IRC Section 125 City Cafeteria Plan
6.6.1 Commencement of Monthly Benefit Allowance

Commencing with the first full month after the date of initial employment, an
Association member will receive a Monthly Benefit Allowance at the
applicable rate referenced in Section 6.1.1.

6.6.2 IRC Section 125 Plan

The City will maintain an IRC Section 125 Plan (Cafeteria Plan) for the
benefit of unit members.

6.6.3 Optional Insurance Plans

Commencing with the first full month after the date of employment, an
Association member will receive a Monthly Benefit Allowance at the
applicable rate reference in Section 6.1.1.

After making the required contributions for medical insurance under the
PERS Medical Unequal Contribution Method, the remaining dollars may be
used by the Association member either to purchase medical insurance
through PERS Health or to purchase any other optional plans that may be
offered by the City or PORAC in accordance with a qualified plan.

Plans currently include: Dental, Voluntary Vision, Long Term Care,
Voluntary Group Life insurance and Suppiemental Insurance Options.

16
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6.6.4 Pre-Tax Payment Plan

Elected cafeteria plan benefits costing in excess of the City's contribution
shall be paid by the empioyee through payroll deduction. This payroll
deduction may be made with pre-tax dollars through the City's IRC Section
125 Plan.

6.6.5 Health Plan Waiver Option

If an employee is currently covered by another health insurance plan,
he/she has the option to waive the City’s health insurance. The employee
must complete a City provided Health Insurance Waiver Form and provide
proof of medical coverage.

6.6.6 Distribution

The City's Monthly Benefit Allowance will be added to the employee’s
earnings as taxable income and may be used for benefits under the IRC
Section 125 or other pre-tax program options offered by the City. The
Monthly Benefit Allowance will not be added to the base salary for the
purposes of calculating PERS contributions or other salary based incentive
pay benefits.

6.6.7 Flexible Spending Account—Unreimbursed Medical/Dependent Care

Allocation amounts and/or modifications to these amounts must be
determined for a full twelve (12) month period (i.e. the calendar year)
during the open enrollment period, at time of hire for new unit members, or
when an employee’'s dependent status changes. Services must be
received during the plan period, which is January 1-December 31. Any
unused allocations will be lost. For plan details, contact the Human
Resources Department. Administration costs associated with the Flexible
Spending Account Plans will be paid by the City.

6.7 Dependent Status Change/Verification

if an employee’s dependent status changes, the employee is responsible for
notifying the City Human Resources Department within thirty (30) days of the
effective date of the change to ensure that the City’s contribution rate is properly
adjusted if necessary. The employee’s new rate will take effect on the first of the
month following the prior's month's notification. Under no conditions will a rate
change be made retroactive to this date. Failure to notify the Human Resources
Department of such a change within thirty (30) days could result in the employee
being held financially responsible for any benefit overpayment. The employee will
be required to reimburse the City via payroll deduction for any such benefit
overpayment.
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On an annual basis, the City will require the employee to verify hisfher dependent
status in writing to ensure that the City is contributing the appropriate amount
toward health and dental insurance premiums, and Monthly Benefit Allowance
options. The City will use the PERS definition of the term “dependent.” The City
reserves the right to conduct random checks of dependent status.

6.8 Long Term Disability Insurance

The City shall provide for a long term disability plan for all employees who are
regularly scheduled to work thirty (30) hours per week or more. The monthly
premium is paid by the City. Employees are entitled to benefits after sixty (60)
days off from employment.

6.9 Employee Assistance Program

The City will maintain in effect an Employee Assistance Program. For further
information contact the Human Resources Department.

ARTICLE VII
WORK ASSIGNMENTS AND STAFFING

7.1  Schedule Changes

7.1.1 Except in case of emergencies, an employee shall be provided seventy-two
(72) hours of advance notice prior to a change in their regular work
schedule. If circumstances do not permit seventy-two (72) hours notice,
the employee shall be entitled to compensation at the overtime rate for
hours worked until the seventy-two (72) hour period has passed. A shift
starting within a seventy-two (72) hour period shall be compensated at
overtime rates for the entire shift. Provisions of this Section shall not apply
to newly hired employees undergoing field training.

7.1.2 For purposes of this Section, emergency shall mean natural or man caused
disasters, extraordinary numbers of industrial injuries, and extraordinary
numbers of ilinesses and/or job actions.

7.2 3/12Plan

7.21 The City will maintain in effect the 3/12 work schedule for patrolling
members of the Association and the Dixon Police Department; except as
provided in Section 7.2.11. For clarification purposes a "3/12 work
schedule” as referred to in this document is a work schedule covering a
fourteen (14) day work cycle period in which an employee is assigned three
(3), twelve (12) hour work days, followed by three (3) to four (4) scheduled
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days off, followed by three (3), twelve (12) hour work days and an eight (8)
hour work day, followed by three (3) to four (4) scheduled days off. In
addition, the City will maintain its current practice of offering 4/10 and 9/80
work schedules where the nature of the work facilitates such a schedule as
determined by Department management.

7.2.2 All Sergeants, Acting Sergeants and Police Officers assigned to patrol will
be assigned to the 3/12 plan, unless otherwise instructed by Department
management.

7.2.3 Should any employee of the Police Department specified above become il
or injured requiring time off from the job or modified job duties, that
employee may be assigned to a five (5) day, forty (40) hour work week.

7.2.4 This Article shall not affect the application of Article Il (Overtime,
Compensatory Time, Stand-By and Call-Back) of this MOU.

7.2.5 Holidays will continue to be compensated at the rate of eight (8) hours per
holiday. .

7.2.6 Vacation and Sick leave accrual will continue to be accrued at the agreed
upon bi-weekly and monthly rates, respectively.

7.2.7 Should an employee require the use of paid leave time (i.e. sick/family
leave, vacation time, compensatory time off) on a day he/she would
normally be scheduled to work twelve (12) hours, twelve (12) hours of paid
leave time will be required to receive full wage compensation for that day's
absence.

7.2.8 Provided public safety or officer safety needs permit, each employee shall
be entitled to one (1) meal break, not to exceed one (1) hour, and two (2)
optional rest breaks, not to exceed twenty (20) minutes each, for each
twelve (12) hour shift. One (1) optional rest break shall be available for use
the first half and again for the second half of each twelve (12) hour shift.
No breaks shall occur in the first or last two (2) hours of any shift, nor shall
a break be combined with any other break.

7.2.9 In addition to the breaks described in Section 7.2.8, employees working the
night shift may receive an additional rest break at the discretion of the
Watch Commander, subject to the following conditions:

7.2.9.1 The rest break shall be available only to employees who have a
job-related judicial or quasi-judicial appearance (e.g., DMV, ABC,
civil deposition) scheduled later that same morning or who had their
previous day's sleep significantly interrupted by a job-related
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response (e.g., SOS call out).

7.2.8.2 Only one (1) employee may be allowed to take a rest break at any
given time.

7.2.9.3 The resting employee shall be available for immediate call-out in an
emergency.

7.2.9.4 The rest break shall not be deemed a right or entittement, and shall
be made available only at the discretion of the Watch Commander.
The Watch Commander may refuse a request for a rest break if he
or she deems the request not to be in the best interest of public
safety or officer safety at that time.

7.2.9.5 Length of an employee's shift and/or amount of break time may be
adjusted to accommodate employees for court time.

7.2.9.6 A rest area will be set up to accommodate employees that may
have court time immediately prior to or immediately following their
shift (as well as to accommodate those employees who prefer to
rest during their specified break periods), if requested by the
Association.

7.2.9.7In the event it proves unfeasible, the City may cancel the 3/12
schedule upon notifying the Association of such an intent and
meeting and conferring on the impact of the schedule change. If the
3/12 is terminated, it is understood that the shift schedule for all
employees of the Police Department will return to the schedule that
existed immediately prior to the beginning of the 3/12 plan; unless
otherwise agreed to by the parties.
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ARTICLE VI
LEAVES

8.1  Holidays

8.1.1 The following holidays are recognized by the City:

New Years Day Martin Luther King's Birthday
Veteran's Day Washington's Birthday
Thanksgiving Day Independence Day

Day following Thanksgiving Christmas Eve

Memorial Day Christmas Day

Labor Day

In addition employees will be granted one (1) floating holiday per fiscal year
(July-June). If the floating holiday is not used during the fiscal year in which
it is earned, it will be included in the accrual of compensatory time.

8.1.2 Employees who work on a holiday are entitled to earn either compensatory
time or pay at the straight time rate in addition to their regular pay.
Employees who do not work on a holiday are entitled to either
compensatory time or pay at the straight time rate if paid in the same pay
period as the holiday.

8.1.3 When a holiday falls on a Sunday, the following Monday will be observed.
When a holiday falls on a Saturday or on an employee's regularly
scheduled day off, compensatory time is accrued at straight time.

8.2 Maximum Accrual/Cash QOut

8.2.1 The maximum accrual for compensatory time is one hundred forty-four
(144) hours. This includes holiday compensation and regular compensatory
time off. Employees who have reached the maximum accrual for
compensatory time shall receive straight time pay for any holidays due the
employee while they are at the accrual maximum. (Also see Section 2.7.4)

8.2.2 Once per year, during the first full payroll period of January the City will
automatically “cash out” accumulated compensatory time at the straight
time rate to a balance of eighty (80) hours. An employee may choose to
‘cash out” more of his/her accumulated compensatory time during the first
full payroll period of January, however, the employee must provide written
notification to the Administrative Services Department no later than
December 31. (Also see Section 2.7.5)
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8.3 Vacation

8.3.1 The maximum vacation balance allowed is two (2) times the current annual
accrual. Employees who have reached the maximum accrual for vacation
shall not accrue any additional vacation while they are at the accrual
maximum. Upon separation, employees are entitled to receive payment at
their current base pay for all vacation time earned but not taken as of the
effective date of separation.

8.3.2 Vacation Accrual Rates
For full-time employees:
= Upon initial hire:12 days/yr. (96 hrs);
= Upon completion of § years: 15 days/yr. (120 hrs);
= Upon completion of 10+ years: 20 days/yr. (160 hrs).

Permanent part-time employees earn vacation on a pro-rated basis
depending on the number of hours they are regularly scheduled to work.
The proration is based on a full-time (forty (40) hours/week) position
earning vacation at the rates listed above.

8.3.3 Vacation Requests

8.3.3.1Employees shall request vacation leave on forms provided by and in
accordance with procedures established by the City. The City will
approve vacation leaves at its sole discretion. Absent extenuating
circumstances as determined by the City, employees will use no
more than twice their annual accrued vacation leave during a
calendar year.

8.3.3.2Employees who have requested and were denied vacation within
twenty-eight (28) days (two (2) payroll periods) of reaching their
vacation accrual maximum, shall be allowed an additional forty-two
(42) days (three (3) payroll periods) upon reaching the maximum
during which vacation accrual shall continue. The employee shall
be scheduled consecutive time off in eight (8) hour increments
during the forty-two (42) day extension period sufficient to place the
employee below the vacation accrual maximum.
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8.4 Sick Leave - General

The purpose of sick leave is to provide income protection if an employee is unable
to work due to injury or illness. Sick leave may be used only in case of personal
iliness, family illness per Section 8.7-4, disability, medical or dental care.

8.5 Accrual

Full-time employees will accrue sick leave at the rate of eight (8) hours for each
full month of service completed commencing with the date of employment. There
is no maximum accrual of sick leave hours.

Permanent part-time employees accrue sick leave on a pro-rated basis depending

on the number of hours they are regularly scheduled to work. The proration is
based on a full-time (forty (40) hrs/wk) position earning sick leave at rate above.

8.6 Payment
For employees who have completed one year of service, accrued sick leave may
be converted to cash upon resignation or retirement according to the following
schedule:
Completion of:
. 1-5 years: 20%;
= 6-10 years: 30%;
= 11-20 years: 32 to 50% (2% per year is added up to twenty (20) years).
A retiring employee may convert their accrued sick leave hours to cash, PERS
service credit based on applicable PERS regulations or contribute to their VEBA
account, if applicable, based on the chart above.

8.7 Family lliness
The City of Dixon shall provide all rights and benefits due employees in
accordance with the Family Medical Leave Act (FMLA), the California Family
Rights Act (CFRA), and any other Federal or State laws governing employees

leave rights, including those identified in Article 4.5.4.2 of the City's Personnel
Rules and Regulations.
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8.8 Bereavement Leave

In the event of a death in the immediate family, each full-time or benefited part
time employee will be granted up to three (3) working days of paid bereavement
leave per incident.

As soon as the need for a bereavement leave is known, the employee, or
someone on his/her behalf, must notify the employee’s immediate supervisor. The
employee is responsible for certifying as to his/her need for the use of a
bereavement leave on a City approved Request for Bereavement Leave Form.

All bereavement leave must be used within fourteen (14) calendar days following
the death of the immediate family member. Under extireme circumstances, the
fourteen (14) day requirement may be waived by the City Manager. The decision
of the City Manager in this regard shall be final, with no process for further appeal.
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ARTICLE X
MISCELLANEOUS

9.1  Direct Deposit

Subject to availability through a local bank, the City shall continue to make
available to employees a direct deposit system.

9.2 Drug Free Workplace

The parties agree to the continued participation in the program for substance
abuse testing.

9.3 Retroactive Pay

All retroactive pay resulting from this MOU will be paid within sixty (60) days of the
signing of this MOU.

9.4 Classification Study

The City agrees to complete, during the term of this agreement, a classification
study for the Community Service Officer I/il job classification/series.
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ARTICLE X
MANAGEMENT RIGHTS

10.1  Management Rights

Unless specifically in conflict with this MOU, all management rights shall remain
vested exclusively with the City. City management rights include, but are not
limited to, all rights set forth in the City's Employer Employee Relations
Resolution, and each of the following:

10.1.1 The right to determine the mission of the City, including without limitation
the City's agencies, departments, divisions, institutions, board and
commissions;

10.1.2 The right of full and exclusive control of the management of the City;
supervision of all operations; determinations of methods, means, locations
and assignment of performing all work; and the composition, assignment,
direction, location and determination of the size and mission of the work
force;

10.1.3 The right to determine the work to be done by employees, including
establishment of service levels, appropriate staffing and the allocation of
funds for any position(s) within the City;

10.1.4 The right to review and inspect, without notice, all City-owned facilities,
including without limitation desktop computers, work areas and desks,
email, computer storage drives, voicemail systems and filing cabinets and
systems except to the extent notice and/or other procedural requirements
are required under the Officers Bill of Rights, Government Code Section
33089 for lockers or other assigned storage space;

10.1.5 The right to change or introduce different, new or improved operations,
technologies, methods or means regarding any City work, and to contract
out for work;

10.1.6 The rights to establish and modify qualifications for employment, including
the content of any job classification, job description or job announcement,
and to determine whether minimum qualifications are met;

10.1.7 The right to maintain and modify the City's classification plan;

10.1.8 The right to establish and enforce employee performance standards:

10.1.9 The right to schedule and assign work, make reassignments and assign
overtime work;
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10.1.10The right to hire, fire, promote, discipline, reassign, transfer, release,
discipline, layoff, terminate, demote, suspend or reduce in step or grade,
all employees;

10.1.11 The right to establish and modify bargaining units, and to assign new or
amended classifications to particular bargaining units subject to
restrictions set forth in the Meyers Milias Brown Act, Government Code
Section 3508;

10.1.12 The right to inquire and investigate regarding complaints or concerns
about employee performance deficiencies or misconduct of any sort,
including the right to require employees to appear, respond truthfully and
cooperate in good faith regarding any City investigation; and

10.1.13 The right to maintain orderly, effective and efficient operations.

10.2 Productivity

Employees will cooperate fully with management in programs designed to
increase the level of overall productivity of mutual benefit to the taxpayers.
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ARTICLE XI
ASSOCIATION RIGHTS

11.1  Facility Use

The Association shall have the right to use City facilities for Association meetings,
subject to the provisions of the Employer/Employee Organization Relations

Resolution of the City.
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ARTICLE Xl
NO STRIKES/NO LOCKOUT

12.1 No Strikes/No Lockout

No lockout of employees shall be instituted by the City during the term of this
MOU. The Association agrees that during the term of this MOU neither it nor its
officers, employees or members will engage in, encourage, sanction or suggest
any strike, work stoppage, slow down, mass resignation, sick out, strike picketing
or other concerted activities or actions tending to disrupt City services or involve
suspension or substantial interference with the normal work of the City.

In the event that the Association, its representatives, or any member of its
executive board engages in, encourages, sanctions or suggests any of the actions
set forth in this Article, the City reserves the right to take whatever action is

deemed necessary and legal.
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ARTICLE Xilil
ADMINISTRATIVE PROVISIONS

13.1 Prior Agreements

It is agreed that the terms and conditions of this MOU itself shall constitute the
whole of the agreement between the parties thereto and that the terms and
conditions of this MOU shall supersede all earlier proposals, conversations,
practices or oral or written agreements constituting any portion of the meet and
confer process or other discussion leading up to this MOU.

13.2 Severability

If any provision of this MOU shall be held invalid by operation of law, the
remainder of this MOU shall remain in effect. If any portion of this MOU is held
invalid, the City is authorized to take immediate action to achieve compliance with
the law, provided that the City shall give immediate notice to the Association and
the City shall provide the Association with an opportunity to meet and confer
within thirty (30) days for the purpose of arriving at a mutually satisfactory
replacement for such Article or Section.

13.3 Alteration

In the event of an unanticipated catastrophic decline in revenue or increase in
expenditure, defined as a single event which changes revenue or expenditure by
twenty percent or more in a single fiscal year, City and Union agree to meet and
confer regarding methods to weather the event by means of including, but not
limited to, layoffs, deferral of implementation of one or more provisions of this
contract, increased revenue generation, etc.

13.4 Implementation

The City and the Association will take necessary actions to implement the
provisions of this MOU.
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RESOLUTION NO. 14-097

CITY OF DIXON
THE DIXON POLICE OFFICERS ASSOCIATION
SALARY SCHEDULES

BASELINE

Effective prior to adoption of MOU

Schedule A

| STEPA | STEPB | STEPC | STEPD | STEPE | STEPF |
Community Service Officer | $2,839 $2,981 $3,130 $3,287 $3,451
Community Service Officer Il $3,178 $3,337 $3,504 $3,679 $3,863
Police Officer $4,205 $4,415 $4,636 $4,868 $5,111  $5,367
Police Sergeant $4,962 $5,210 $5,471 $5,745 $6,032 $6,334
Effective first full pay period in July, 2014
| STEPA | STEPB | STEPC | STEPD | STEPE | STEPF | STEPG |
Community Service Officer | $2.925 $3,071 $3,225 $3,386 $3,555
Community Service Officer Il $3,274 $3.438 $3,610 $3,790 $3,979
Police Officer $4,395 $4,615 $4,846 $5,088 $5,342 $5,609 $5,889
Police Sergeant $5,187 $5,446 $5,718 $6,004 $6,304 $6,619  $6,950
Effective first full pay period in July, 2015 *
| STEPA | STEPB | STEPC | STEPD | STEPE | STEPF | STEPG |
Community Service Officer | $2,954 $3,102 $3,257 $3,420 $3,591
Community Service Officer Il $3,307 $3,472 $3,646 $3,828 $4,019
Police Officer $4,526 $4,752 $4,990 $5,240 $5,502 $5,777  $6,068
Police Sergeant $5,343 $5,610 $5,890 $6,184 $6,493  $6,818 $7,159
Effective first full pay period in July, 2016 *
| STEPA | STEPB [ STEPC | STEPD [ STEPE | STEPF [ STEPG |
Community Service Officer | $2,984 $3,133 $3,290 $3,454 $3,627
Community Service Officer Il $3,340 $3,507 $3,682 $3,866 $4,059
Police Officer $4,662 $4,895 $5,140 $5,397 $5,667  $5,950  $6,248
Police Sergeant $5,503 $5,778 $6,067 $6,370 $6,689 $7,023  $7.374
Effective first full pay period in July, 2017 *
| STEPA | STEPB | STEPC | STEPD | STEPE | STEPF | STEPG |
Community Service Officer | $3,014 $3,165 $3,323 $3,489 $3,663
Community Service Officer || $3,373 $3,542 $3,719 $3,905 $4,100
Police Officer $4,802 $5,042 $5,294 $5,559 $5837 $6,129  $6,435
Police Sergeant $5,668 $5,951 $6,249 $6,561 $6,880 $7.233 §$7,595

* may be adjusted based on DPFA Negotiations per MOU.

Compensation adjustments are detailed In Memorandum of Understanding adopted by The City Council on
July 8, 2014 by Resolution #14 -097.

All cormpensation adjustments are calculated on last STEP using decimal equivelents e.g., 1.05 (5%).

To caleutate new STEP multiply current STEP by the aggregate adjustment.

Example: (used Palice Cfficer®) $5,889.00/ 1.03 = $6,065.67

Caloulations are rounded to nearest whote dollar ($ 0.50 or more rounds up and $ 0.49 or less rounds down}).
Example: $6,065.67 = $6,066.00

DPOA 2014_17 FINAL Salary Sched.xis 7/14/2014
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CITY OF DIXON
THE DIXON POLICE OFFICERS ASSOCIATION
SALARY SCHEDULES

STEP F Is calculated by dividing STEP G by 1.05 (5%)
Example: $5,880 divided by 1,06 = $5,609 = STEPF
STEP E Is calculated by dividing STEP F by 1.05 (5%)
Example: $5,608 divided by 1.05 = $5,342 = STEPE
STEP D is calculated by dividing STEP E by 1.05 (5%)
Example: $5,342 divided by 1.05 = $5,088 = STEF D
STEP D is calculated by dividing STEP E by 1.05 {5%)
Exampla: $5,088 divided by 1.05 = 54,846 = STEPC
STEP C Is calculated by dividing STEP D by 1.05 (5%}
Example: $4,846 divided by 1.05 = $4,615 = STEP B
STEP B is calculated by dividing STEP C by 1.05 {8%)
Example: $4,615 divided by 1.05=$4,305=STEP A

The Hourly pay is calculated by multiplying the menthly salary by 12 and dividing the product by 2080 hrs./yr.
Example: $4,396 x 12 divided by 2080 = $25,36

The Bi-Weekly pay Is calculated by multipiying the monthly salary by 12 and dividing the product by 26.
Example: $4,395 x 12 divided by 26 = $2,028 Frepared by; Kim Slafie, Human Rescurces

Reviswed by: Stephanis Frank, Payroll
Dale: Juns E, 2C14
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MEMORANDUM OF UNDERSTANDING

BETWEEN
THE CITY OF DIXON
AND
THE DIXON POLICE OFFICERS ASSOCIATION

SIGNATURE PAGE

DIXON POLICE OFFICERS ASSOCIATION

/R

Nate Giovanetti, Dixon Police Officers Association

QY%M A~ ;/Zﬂ/é-a

Loren Ellefson, Dixon Po ce Officers Association

Bob Jar\c‘;jPOA Business Agent

Date; O//6-20 /-
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REsoLuTioNno. 14-097

RESOLUTION APPROVING THE MEMORANDUM OF UNDERSTANDING
BETWEEN THE POLICE OFFICERS ASSOCIATION AND
THE CITY OF DIXON
FOR THE PERIOD OF JULY 13, 2014 THROUGH JUNE 30, 2018

WHEREAS, the City of Dixon and the Dixon Police Officers Association (DPOA),
have utilized interest Based Bargaining to bring forward the terms. of a new
Memorandum of Understanding; and

WHEREAS, the Memorandum of Understanding, attached as Exhibit “A”, covers a
four year term effective July 13, 2014 and concluding June 30, 2018; and

WHEREAS, the City Council has reviewed the Memorandum of Understanding
between the City of Dixon and DPOA and finds it in conformance with the direction

provided to the City's labor negotiators.

NOW, THEREFORE, BE IT RESOLVED, that the Memorandum of Understanding
between the City of Dixon and DPOA, attached hereto as Attachment “A” is hereby

approved.

PASSED AND ADOPTED AS A RESOLUTION AT A REGULAR MEETING OF THE
CITY COUNCIL OF THE CITY OF DIXON on July 8, 2014.

AYES: Besneatte, Bird, Bogue, Castanon, Batchelor
NOES: None
ABSTAIN: None
ABSENT: None

Jack Batchelor, Jr Mayor




